College of Pharmacy and Health Sciences

Dan and Pat Jorndt Faculty Development Fund
Through the generosity of Daniel Jorndt PH’63 and Patricia Jorndt AS’64 , the Dan and Pat Jorndt Faculty Development Fund was established in 2009 to support the pursuit of faculty development activities, which shall educate, encourage and enhance faculty expertise by providing additional opportunities for education, leadership development, research and scholarship to faculty in the College of Pharmacy and Health Sciences. Priority will be given to requests that are clearly linked to a faculty member’s career development plan and have tangible outcomes such as obtaining education necessary for teaching, scholarship or service, leadership development aligned with current or future leadership opportunities, national presentations or publications of scholarly work, travel costs incurred through national service, and research projects or equipment needs where alternative funding is limited or unavailable.  Requests for research support should be directed to the Harris Research Endowment whenever possible.

As a minimum requirement for eligibility, faculty must hold a regular appointment (consecutive, tenured or tenure-track) of > 50% in the College of Pharmacy and Health Sciences.  

Applications must be accompanied by a statement from the applicant’s department chair attesting to significance the request plays in the faculty member’s career development plan.

Estimated Total Disbursement: $15,000 – 30,000 annually

Deadline:  Priority Deadline for next FY funding:  April 1    

Faculty Development requests submitted by the following  deadlines will be supported if positively reviewed and if funds are available.

August 1,  
November 1

January 15

Applicants must submit their application to their department chair prior to these deadlines to accommodate their review and inclusion of the required statement.

Criteria and Evaluation

1. The faculty development request must be of significant impact to the faculty member’s career development and must be aligned with the faculty member’s development plan or with expertise necessary for leadership roles. 

2. The faculty development request is deemed to be outside norms that are supported through annual faculty development funds provided by the College.

3. The Applicant’s eligibility for other faculty development programs and or history of receiving other forms of faculty development support will be factored into consideration of proposals.

4. Priority will be given to applications received by the deadline.   However, applications received on a rolling basis through the year will be considered dependent on availability of funding.

5. Priority will be given to requests that can be completed within one fiscal year. 

6. Review of requests will be completed by the dean unless the request requires disciplinary expertise.  Research requests will be reviewed by a faculty led team.

7. Applicants must agree to comply with the obligations of funded outlined below.

Application Procedures
Applications will be submitted to the faculty member’s department chair and must include the following:

1. A CPHS Faculty Development Application Cover

2. A narrative outlining the faculty development request (3-5 pages in length; research requests may be up to 10 pages; refer to Harris Research Endowment for areas to include in a research request)

3. When applicable, a plan for securing Institutional Review Board or Institutional Animal Care and Use Committee approval for the use of human and animal subjects.

4. A complete CPHS Faculty Development Application Budget Checklist

5. The applicant’s current curriculum vitae.

The department chair will forward the application along with a statement attesting to role the request plays in the faculty member’s career development plan as outlined above.

Obligations of Funding

1.  A report must be submitted by the end of the FY in which funding was received.  The report must include information on the development request funded, how the request fit within the faculty member’s career development plan, and how the development opportunity was utilized for the benefit of the individual, the department, the college and the university as appropriate.   A copy of any presentation or publication of the research will be provided to the Dean for documentation related to the disbursement of the Dan and Pat Jorndt Faculty Development Funds.

For funded research:

2.  All research must be compliant with regulations and laws governing human or animal research.

3.  All expenditures must conform to the University accounting guidelines and be completed by published deadlines. 

4.  Results of research funded must be presented to the faculty of the College in the year or the year immediately following receipt of funds. 

5.  Sponsorship of research by the Drake College of Pharmacy and Health Sciences’ Dan and Pat Jorndt Faculty Development Fund must be acknowledge in any reports, publications or presentations of the research.

College Guidelines in place as of September 27, 2010


