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INTRODUCTION


In the Accreditation Action and Recommendations dated June 23-25, 2005 from the Accreditation Council for Pharmacy Education, Drake University College of Pharmacy and Health Sciences was requested to provide an interim report by April 15, 2007.   Consistent with the Accreditation Action and Recommendations, this report, which is to be reviewed during the June 2007 ACPE Board of Directors meeting, will provide an update on the adoption and implementation of the College strategic plan, the status of the experiential education program, curricular changes since March 2005, quantitative strength of the faculty, student enrollment, and a summary of the College’s assessment activities.  This report will address the measures taken for those specific items referenced in the ACPE Accreditation Actions and Recommendations.  
STRATEGIC PLAN 


In March 2005, the faculty had approved the key outcome areas of the strategic plan. Goals identified by the College include maintaining excellence in innovative academic programs and professional practices, sustaining a diverse constituency that is marked by high achievement, advancing human health through scholarship, securing an adequate resource base, enhancing our capabilities through increased efficiency and effectiveness. The strategic plan was completed and has been updated annually with progress and achievements completed in each area. A diversity strategic plan was developed and approved by the faculty by the end of the 2004-2005 academic year.  This plan was also updated and a progress report was given to the faculty in the fall of 2007.  The University has implemented a new planning process as a result of the University self-study for the Higher Learning Commission.  The planning process outlines a three-year process for the University and its affiliated units to update strategic plans.  This will place the College on a three-year planning cycle.  During academic year 2007-2008, the University will update its strategic plan.  The College would then update their plan in 2008-2009 and every three years thereafter.  As part of the University planning process, the College of Pharmacy and Health Sciences has completed an environmental scan and will be completing a white paper outlining opportunities for the future.  This then provides a solid base not only for University planning but also College planning as well. 

EXPERIENTIAL EDUCATION PROGRAM

The number of practice experiences has increased to accommodate the students that were in early stages of the program in March 2005. Currently there are 503 active sites involved in the experiential program.  This number includes first year early experiences through the fourth year rotations.  There are 1033 active preceptors that work in the 503 sites.  In the P4 year students complete 4 required (community, hospital, acute care, and ambulatory care) and 4 elective rotations.  The four elective rotations can be any combination of specialty care, one additional ambulatory care, and/or one non-patient care rotation.  This means the needs in ambulatory care, non-patient care, and specialty care vary. Experiential sites provide the program with flexibility because although they take a limited number of students they give availability in several categories.  Table 1 outlines the need and availability of advanced practice experiences for the 06-07 and 07-08 academic years as well as a prediction of needs in 08-09 and 09-10. 

Table 1  Advanced Practice Experiences: Required, Availability, and Surplus

	Academic Year
	Number Students
	Community Practice *


	Hospital Practice*


	Acute Care*


	Ambulatory Care*


	Specialty Care
	Non Patient Care

	06-07
	128
	128/370/242
	128/284/156
	128/175/47
	128/310/182
	512/723/211
	128/204/76

	07-08
	126
	126/385/258
	126/268/142
	126/174/48
	126/300/174
	504/728/426
	126/182/56

	08-09
	131
	131/385/254
	131/268/137
	131/174/43
	131/300/169
	524/728/204
	131/182/51

	09-10
	102
	102/385/283
	102/268/166
	102/174/72
	102/300/192
	408/728/320
	102/182/60


* 1 rotation required per student

Key: Rotations Required/ Total APPEs Available/Surplus 

The AY 07-08 availability numbers have been split so that each rotation opening is only counted once.  There are 142 sites in addition to those reflected in Table 1 since they require special application or annual contact.  Sites are routinely evaluated each year for continuation in the experiential education program. 


The College re-evaluated the faculty/staff needs for the experiential education program in 2006.  An Introductory Pharmacy Practice Experience Coordinator was hired in 2006 to lead a restructuring of our introductory pharmacy practice experiences (IPE’s), to expand the number of available introductory pharmacy practice sites (currently 71 sites participate), and to enhance our quality assurance program for this sector of our experiential education program.  As a result, IPE’s will be coordinated through the new Pharmacy and Skills Applications Course Sequence, beginning in Fall 2007.  This series of courses offered each semester will align skill development and include performance based testing for progression.

Preceptor Development:

In the area of preceptor development, the College reorganized its experiential education office to maximize effectiveness.  This reorganization resulted in the recruitment of an Academic Support Specialist for Preceptor Development who started in this position in January 2007.  Since March 2005, the Experiential Education Office has addressed preceptor development through review and orientation of new preceptors, site visits, provision of print resources at the end of each academic year, a web-based training program for the pharmacy education management system (PEMS), an annual program co-sponsored with the University of Iowa at the Iowa Pharmacy Associations Educational Exposition, and the recent development of a web-based preceptor training program.  A web-based student-training program is currently under development.  In addition, a consortium of Iowa Pharmacy Association, University of Iowa and Drake University has been established with the goal to develop a basic initial preceptor training package and additional web-based preceptor development programs.  An outline of the basic training program and a cultural competence-training program has been completed with the goal of having these available by June 2007.  Details on preceptor development can be reviewed in Appendix I.

CURRICULUM CHANGES


The College has continued its review of the curriculum since March 2005.  Faculty retreats in August of 2006 and August 2007 built upon the work of the Academic Affairs Committee and specially appointed task forces to evaluate the current entry-level Pharm.D. curriculum.  These task forces were charged with proposing changes necessary to meet the new CAPE standards, ACPE Standards 2007 and to respond to evidence that was obtained through our assessment program (refer to next section for more detail). 

Following review of assessment data gathered through graduate, alumni, and faculty surveys and feedback, the following changes have been made to the curriculum.   Most of these changes will be implemented for entering P1 students in the Fall 2007 semester with exceptions noted below.   The 2007 PharmD curriculum is attached in Appendix II.  

Pharmacy Administration

· Pharmacy Law and Ethics (Phar 162) was increased from 2 to 3 credit hours and Phar 171 was decreased from 4 credits to 3.  This allowed for increased coverage of law issues (based on student performance and senior survey data) and coordination of ethics material with Law and other courses. (Adopted Spring 2005:  Phar 171 implementation – Spring 2006; Phar 162 – Spring 2008)

· All students now take Pharmacy Management (Phar 174).  Based on student survey data and faculty input.  (Implementation:  Fall 2006)

Therapeutics

· The Therapeutics sequence was changed from two semesters to three.  Total credit hours remain the same but content is spread over more time (based on 3 years of student surveys, faculty input at retreat, and the college Therapeutics taskforce) and allows for early focus on foundational issues (first semester of the course) and flexibility in teaching format.

· Non-prescription Products (Phar 169) was moved from the P3 year into the P2 year based on preceptor and faculty input.  Experiential Review Council input addressed ability of students to use OTC knowledge during early experiential learning.

Early Experiential

· Hours were added to the Integrated Pharmacy Practice Experiences (IPPE) to meet the Standards 2007.  In addition, IPPE was merged with the practicums to create integrated experiential and didactic work that builds from basic to advanced skills.  These are the new Pharmacy Skills and Applications courses (PSAs) and include a progression of activities, experiences, and expectations from Basic (P1) to Intermediate (P2) to Advanced (P3).  The above actions were based on AACP Institute ideas, 2007 ACPE Standards and Guidelines, and the desire to increase early experiential contact hours while integrating material.  These changes also allow for skills to be covered in each semester, not just during a specific practicum course.   

Pharmacy Sciences

· Pharmacy Calculations was integrated into Pharmaceutics and the Intermediate Pharmacy Skills and Applications courses.  The 2 credit hours assigned to Pharmacy calculations were split between the above listed courses. These changes were based on observations made during the faculty retreat and input from preceptors students, alumni, and faculty.

· Pharmaceutics was moved so that the two semester series begins in the spring of the P1 year rather than the fall of the P2 year.  This change allows the course to build on Introduction to Pharmaceutical Sciences course and to flow more systematically with Kinetcs I and II.

· Kinetics I & II were shifted from the Spring P2 and Fall P3 semesters so that the series is completed during the P2 year allowing Kinetics II to be taught concurrently with Therapeutics I.

Advanced Practice Experiences 

· A required diversity rotation during the advanced pharmacy practice experiences (APPE) was implemented as a method to enhance cultural competence;one of the College strategic goals.  (Implementation:  AY 2005/2006)   

Orientation Courses

· The pre-pharmacy orientation courses, previously called Deans Hour, were renamed as CAPS (Career, Academic, and Professional Success) to allow for a focus of topics each semester:

· CAPS I:  Campus Connections (Fall FR),

· CAPS II:  Community Connections (Spring FR) 

· CAPS III:  Professional Connections (Fall SO/P1)

· CAPS IV:  Career Connections (Spring SO/P1)  

ASSESSMENT ACTIVITIES

Over the last six years, the college has made significant strides implementing an assessment of the curricular and non-curricular sectors of the professional program. Two main components of this effort are the establishment of an assessment plan based on quantitative information, and the use of the information for continuous quality and process improvement (closing the loop for improvement).  The attached reports highlight these two components. (Appendix III and IV)

Each year, the college’s Assessment Committee is charged with disseminating assessment data to faculty and appropriate committees and individuals.  These reports assist in the generation of committee charges and college retreat agendas as we review and revise the curriculum and non-curricular support functions.  The attached Assessment CQI Report  (Appendix IV)  highlights the status of each item on the college’s assessment plan, data and the resulting activities and changes that have resulted from the use of those data.


Since March 2005 the Assessment Committee has advanced the Colleges assessment program by:

Enhancing the Assessment Infrastructure:

The Assessment committee has created 10 process maps/flowcharts. These maps clarified and, in many instances, generated changes to college policies.  For example, the review of the promotion and tenure guidelines led to altering notification dates as described in the College’s Faculty Handbook.  It also tied in to the Faculty Affairs charges of revising the P&T guidelines for our college.  

The flowcharts also led to reviewing overlap of the senior survey and the experiential survey.  Ultimately, the senior survey was altered to include items from the experiential survey and to coincide with the alumni survey questions as well.  Revisions have led the college to monitor the development of national student, faculty, preceptor, and alumni surveys for possible annual use.  The College will utilize AACP surveys as part of our self-study efforts in 2007-2008.

Reviewing the map for the course evaluation system led to the development of a ‘script’ to be used prior to handing out the evaluations to students.  In addition, we adopted the use of an faculty member other than the course instructor to administer the evaluations to each class (as opposed to the instructor of record administering the evaluations).  Individual course/faculty evaluation reports that are generated by the IDEA Center are distributed to department chairs and individual faculty at the end of each semester.  These are used during annual evaluations and as needed by individual faculty for improving courses.

The creation of the process maps included feedback loops so that, when followed, provide a continuous improvement process for each activity.  Thus, the use of assessment data should be assured to either make changes or determine no changes are necessary.  This closes the loop on these ten processes through gathering data, evaluating it, acting on it, and reporting.

A mapping analysis of the University’s Mission explication, College mission, CAPE objectives, College Educational Outcomes, and assessment measures was completed.  This explication fed directly into the college’s retreat, strategic planning, and curricular reform.

We have also identified assessment measures related to non-curricular areas such as admission, student retention, progression, career counseling, advising, professional development, faculty development, promotion and tenure.  A process by which data are gathered, disseminated, archived, evaluated, and recommendations for improvement are forwarded to the faculty for consideration and is integral to continuous improvement of these process.

Dashboards have been created for academic and student affairs data  and for faculty scholarship in order to track progress from year to year.  See Appendix V for these items.
To help implement the college processes, a timeline document has been created that shows activities to be completed and deadlines for responsible parties (Administrative team, faculty, college committees, etc.). This document has been disseminated to the faculty and staff.

The college’s assessment plan has been updated (see Appendix III) to include measures for the assessment of the BSPS degree.


Curricular changes resulting from evidence collected through the assessment program are outlined in the previous section of this report.  Other actions that support and improve the curriculum and assessment activities of the College include:

1. Hiring of staff for the assessment (A. Bowman) and experiential offices (K. Schott).  These positions support increased assessment activities and the growth in the experiential portion of the curriculum.

2. Establishment of an Assistant Dean for Assessment starting in June 2007.

3. The academic affairs committee is working on outlining curricular threads that integrate the curriculum.  These ‘threads’ are distinct skills that will be further woven through the curriculum and re-enforced across all years. 

4. A grade appeal process has been formalized.  Students now have a clear process by which they can appeal final course grades.  This supports students’ rights to appeal based on clear biases, arbitrary grading practices, or clerical errors.

5. The colleges diversity committee and experiential education office is developing a preceptor development plan for cultural competence.


 FACULTY

The quantitative strength of the faculty has increased since March 2005.  In March 2005, the College had 30 faculty (28.5 FTE), with 22 faculty (20.5 FTE) in Pharmacy Practice and 8 faculty (8 FTE) in Pharmaceutical Sciences.  Currently, the College has 34 faculty (32.18 FTE), with 26 faculty (24.18 FTE) in Pharmacy Practice and 8 faculty (8 FTE) in Pharmaceutical Sciences.  This increase in faculty occurred as a result of 3 newly approved faculty positions and recruiting faculty into open lines.


The core faculty are supplemented by 4 pharmacy practice residents (1 semester – 2 hour per week recitation or practicum) and 4 practitioners who provide significant instruction in practicums  (2-3 hour practicum per week for 1-2 semesters)

Open positions:
In March 2005, the pharmacy practice department had 4 vacant positions and that is also true today. Three active searches are on-going with a third search to start within the next month.  We currently have 3.6 open FTEs (See Table 2).  For two of those positions, we have completed the search process and are in the process of offering positions and negotiating.  One search is still in the interview stage.  The remaining 1.6 FTEs (two people) were mid-year resignations.  We are recruiting a community pharmacy practice faculty for one of these positions.  The College is still deciding the appropriate placement for the last positions but do have approval from the University to recruit.


In March 2005, the pharmaceutical sciences department had no vacant positions.  Greg Clodfelter, Assistant Professor of Pharmacology resigned in May 2006 and his replacement has been hired (Pramod Mahajan) with a January 2008 start date.  Recently, Hassan Almoazen, Assistant Professor of Pharmaceutics tendered his resignation at the end of the Spring 2007 semester.  The search for his replacement is currently on going and interviews will be completed during May 2007.

Faculty changes since March 2005:

Since March 2005, there have been 9 resignations in the Pharmacy Practice Department (7.1 FTEs), and 2 in the Pharmaceutical Sciences Department. During that same time, there have been 13 new hires representing 11.95 FTEs.  (Three individuals fell into both categories).  Resignations, reasons for departure, and hires are highlighted in Tables 3 and 4.
Table 2: Quantitative Strength:  Pharmacy Practice Department

	Name 
	Rank
	Filled FTE
	New  Lines since 3-05
	Vacant FTE
	People
	Hired

	Soltis, D.
	Instructor
	1.00
	
	 
	1.0
	2002

	Price, H.
	Instructor
	0.85•
	
	 
	1.0
	2006

	Bottenberg, M.
	Assist. Prof.
	1.00
	
	 
	1.0
	2006

	Cantrell, M.
	Assist. Prof.
	1.00
	1.0
	 
	1.0
	2006

	Fornoff, A.
	Assist. Prof.
	0.60
	
	 
	1.0
	2003

	Gutierres, S.
	Assist. Prof.
	1.00
	
	 
	1.0
	2006

	Haack, S.
	Assist. Prof.
	1.00
	
	 
	1.0
	2004

	Hegge, K.
	Assist. Prof.
	1.00
	
	 
	1.0
	2006

	Klug-Eastman, D
	Assist. Prof.
	1.00•
	
	
	1.0
	2007

	Maki, E.
	Assist. Prof.
	1.00
	
	 
	1.0
	2005

	Mease, C.
	Assist. Prof.
	0.33#
	
	
	1.0
	2005

	Meyer, K.S.           
	Assist. Prof.
	0.80
	
	 
	1.0
	2001

	Miller, M.
	Assist. Prof.
	1.00
	
	 
	1.0
	2004

	Pedersen, L.
	Assist. Prof.
	0.60•
	1.0
	 
	1.0
	2006

	Schirmer, L.
	Assist. Prof.
	1.00
	
	 
	1.0
	2005

	Chesnut, R.
	Assoc. Prof.
	1.00
	
	 
	1.0
	1993

	DeWitt, J.               
	Assoc. Prof.
	1.00
	
	 
	1.0
	2000

	Johnson, J.              
	Assoc. Prof.
	1.00
	
	 
	1.0
	1995

	Koenigsfeld, C.             
	Assoc. Prof.
	1.00
	
	 
	1.0
	1999

	Krypel, L.              
	Assoc. Prof.
	1.00
	
	 
	1.0
	1988

	Phillips, C
	Assoc. Prof.
	1.00
	
	 
	1.0
	1993

	Rovers, J.               
	Assoc. Prof.
	1.00
	
	 
	1.0
	1991

	Wall, G.      
	Assoc. Prof.
	1.00
	
	 
	1.0
	1999

	Bell, E.             
	Professor
	1.00
	
	 
	1.0
	1989

	Larson, L.                
	Professor
	1.00
	
	 
	1.0
	1991

	Rospond, R.
	Professor
	1.00
	
	 
	1.0
	1997

	Dept/Dist. Chair
	Open 9-1-06
	
	1.0
	1.0§
	1.0
	

	BMC, Psych
	Open 6-1-06
	 
	
	1.0§
	1.0
	

	Campus
	Open 1-6-07
	 
	
	1.0
	1.0
	

	IA Heart              
	Open 3-9-07
	 
	
	0.6†
	1.0
	

	 Totals:
	
	24.18
	3.0
	3.6
	30.0
	 


•  Status as of 2007 contract

# Shared faculty position with Walgreens

§ Currently recruiting

† Approved for recruiting spring, 2007

Table 3: Quantitative Strength:  Pharmaceutical Sciences 

	Name 
	Rank
	Filled FTE
	Vacant FTE
	People
	Hired

	Almoazen H.
	Assist. Prof
	1.00
	
	1.0§
	2003

	Wrenn, C.
	Assist. Prof.
	1.00
	 
	1.0
	2004

	Finn, S.
	Assoc. Prof.
	1.00
	
	1.0
	1977

	Mahajan P.
	Assoc. Prof.
	1.00
	
	1.0†
	2008

	Soltis,  R.
	Assoc. Prof.
	1.00
	 
	1.0
	1992

	Morrow, R.
	Professor
	1.00
	
	1.0
	1972

	Pandit, N.
	Professor
	1.00
	
	1.0
	1993

	Torry, R.
	Professor
	1.00
	
	1.0
	1998

	 Totals:
	
	8.0
	
	8.0
	 


§ Currently recruiting

† Status as of 2007 contract (starts January 2008); Currently visiting assistant professor providing instruction during 06-07 academic year.

Table 4: Resignations since March 2005 

	Name
	DEPT
	FTE
	Reason for resignation

	M. Schroeder
	PP
	1.0
	Marriage requiring transfer to California

	S. Foust
	PP
	0.5
	Left workforce to be a stay-at-home mother

	L. Jensen
	PP
	1.0
	Left academia to relocate to fiancé

	D. Johnson
	PP
	0.5
	Left academia.  Unwillingness to meet job requirements 

	S. Dirks
	PP
	1.0
	Left academia for drug industry (J&J)

	R. McClellan
	PP
	1.0
	Left academia for drug industry (TAP Pharmaceuticals)

	J. Neary
	PP
	0.5
	Left academia–spouse was unable to find employment in Des Moines

	B. Tice
	PP
	1.0
	Left academia to private start-up company (PharmMD, Nashville TN)

	A. Tice
	PP
	0.6
	Left academia due to spouse’s departure.  She is staying at home.

	G. Clodfelter
	PS
	1.0
	Left to pursue professional pharmacy practice

	H. Almoazen
	PS
	1.0
	Leaving May 2007 citing inability to meet teaching expectations without compromising research efforts

	
	
	9.1
	


Table 5: Hires since March 2005:

	Name
	DEPT
	FTE
	Location

	L. Schirmer
	PP
	1.0
	Iowa Methodist-surgery

	E. Maki
	PP
	1.0
	Broadlawns- Internal Medicine

	R. McClellan
	PP
	1.0
	VA Critical Care

	L. Jensen
	PP
	1.0
	Penn Avenue Internal Medicine

	J. Neary
	PP
	0.5
	Campus IPPE

	M. Cantrell
	PP
	1.0
	Polk County Senior Services

	S. Gutierres
	PP
	1.0
	La Clinica de la Esperanza

	K. Hegge
	PP
	1.0
	Penn Avenue Internal Medicine

	M. Bottenberg
	PP
	1.0
	Des Moines VA

	H. Price
	PP
	0.85
	Campus IPPE/Practicums

	L. Pedersen
	PP
	0.6
	Campus IPPE/Practicums

	D. Klug-Eastman
	PP
	1.0
	VA Critical Care

	P. Mahajan
	PS
	1.0
	Biochemistry/Pharmaceutical Sciences

	
	
	
	


STUDENT ENROLLMENT

Management of student enrollment has presented many challenges for Drake over the last several years.  Significant changes to our admission and progression procedures, intended to manage these challenges, were outlined in March 2005 and have since been implemented.   The College has reviewed Standards 2007 and the following changes have been implemented to achieve compliance.  Beginning with the Fall 2008 admissions, entering first year pre-pharmacy students will no longer have a “guarantee” to progress into the professional program.   All pre-pharmacy students at Drake will undergo an interview prior to the P1 year.  The interview along with other success parameters, including academic success, will be utilized to determine admission of all applicants (Drake pre-pharmacy and transfer students) into the professional program.   This change provides the College an opportunity to control enrollments in the P1 class to assure that the 110-115 maximum is not exceeded while fulfilling the Standards 2007 requirement for an in-person interview.

The spring 2007 professional program enrollments total 487.  (See Table 6)  This total is twenty-seven students higher than our highest desired total enrollment of 460 (4x115).  In March 2005, the College predicted that by Fall 2006 our P1 enrollment would return to 110-115.  This goal was realized when 105 students matriculated into the program in Fall 2006.  Two students were added to the class because academic issues prevented them from advancing as P2 students.  The size of this class has decreased since the fall semester due to non-academic attrition.

Table 6   COPHS Pharmacy Program Current and Estimated Enrollment 

	Classification
	Current (Spring 2007)
	Estimated Fall 2007

	P4
	128 
	123

	P3
	126 
	133

	P2
	131 
	103

	P1
	102 
	130

	SO
	158
	125*

	FR
	126 
	150


* Current projection rates should place this class at approximately 107 in their P1 year

It is expected that there will be one remaining class (Fall 2007 P1 class) that will be higher than the goal of 110-115 students.  This will occur because behaviors and actions of the Fall 2005 first year pre-pharmacy class (currently SO class of 158 in Table 6) were different than historical data predicted and include:

1) A higher conversion rate of admitted to enrolled students.  Additional students were admitted into the first-year pre-pharmacy class that year due to a trend of decreasing matriculation rates, a decrease in the financial aid assistance for pre-pharmacy students, and increased competition from new and expanded programs.  Furthermore, as the tuition deposit deadline loomed, deposits were below expectations so five (5) students were admitted from the wait list.  Surprisingly, the matriculation rate actually reversed and more than 50% of the admitted students accepted their offer of admission and enrolled in the program, resulting in a first year pre-pharmacy class size of 185 students rather than the 140-160 goal. 

2) A decrease in attrition rate. The students who entered as FR in 2005 have not left the pharmacy program at the same rate as prior classes.

3) A higher percentage meeting the guarantee GPA.  The students who have continued in pre-pharmacy appear to be meeting the grade point criteria requirements (3.0 math/science and 3.0 overall) at a higher rate than in previous years.  The Fall 2004 class had a 71% GPA fulfillment rate, and it is expected that this Fall 2005 class will have an 80-85% rate.  This leads to our estimated enrollment of 130 for the Fall 2007 P1. (Table 6)

In response to this unexpected phenomena and as a secondary means to control enrollment, the College will not be admitting many, if any transfer students for the Fall 2007 P1 class.  While we will not know the final numbers until after the Spring 2007 semester is completed, it is expected that this enrollment will be similar to the current P2-P4 classes, which are currently being accommodated in the didactic as well as experiential components of the program.

The enrollment target for the Fall 2006 and Fall 2007 freshman pre-pharmacy class is 150.  In the Fall 2006, the College had 147 tuition deposits for the freshman pre-pharmacy class.  The Dean of the College made the decision not to admit any students that were on the wait list.  As noted in Table 6, by March 2007 this class had melted to 126 students.  Using an 85% matriculation rate this would make our Fall 2008 P1 Class 107 in size.   This leaves only the Fall 2009 P1 Class to manage before the new procedures and standards (referenced at the beginning of this section) fall into place for the Fall 2010 P1 class.  

SUMMARY


The College of Pharmacy and Health Sciences at Drake University has made significant strides since March 2005.  All areas identified in the June 2005 ACPE Accreditation Actions and Recommendations have received significant attention and enhancements have been implemented to address Standards 2007.   Major accomplishments include completion and implementation of a strategic plan, enhancements in the quantity and quality of the experiential education program including expansion of IPPE and APPE sites and enhancement of our preceptor development programs, development of a new curriculum based upon evidence gathered through our assessment program, enhancements to our programmatic assessment initiatives, the addition of three additional faculty lines while maintaining the number of “filled” lines, and elimination of our guaranteed progression program and implementation of an interview for all professional program applicants starting in Fall 2008.  
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