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	1. Purpose of Meeting

	Summer Conference Call Update


	2. Attendance at Meeting. All, part, or via teleconference   

	Name
	
	
	

	Raylene Rospond
	Chuck Phillips
	Bob Soltis 
	Renae Chesnut

	Emily Hamilton
	Marilea Chase
	Jill Haug
	Jerry Ritt

	John Forbes
	Larry Mayhew
	Pat Verdun
	Carl Jakovec

	Liz Cardello
	Melissa Corrigan
	Linda Harrell
	Dave Uddin

	Dick Hartig
	Jack Ellis
	Bob Schnarr
	

	Geoff Lawton
	Dan Fisher 
	Brian Reisetter
	Francis Lopez, rotation student

	Bob Stessman
	Maureen Reim
	
	


	3. Meeting Agenda 


	Friday, Oct. 9 

8:00 a. m.

Meeting Reconvenes   (Coffee and Drinks provided)

8:15 – 9:00*
AACP Curriculum Summit  Sept 9-12
Bob Soltis

http://www.aacp.org/meetingsandevents/othermeetings/curricularchangesummit/Documents/Pre-SessionActivitiesReadings2009.pdf
NAC members may wish to review any of the documents that provided the foundation for the summit.  Preparation is optional.

9:00 – 10:00*
All Pharmacy Reunion Planning Session
Blake Campbell










Jonathan Brendemuehl

10:00 – 10:15

Break

10:30 – 11:30* 
IPE Experience



Denise Soltis




http://www.drake.edu/cphs/experiential/pharmacy/students/index.php
11:30


Introduction and Lunch with new Faculty

http://www.drake.edu/news/db/official/archive.php?mode=search&year=2009&month=9&offset=0&article=4722  (see those listed under CPHS)


12:00


Recognition of Member Service and Wrap Up



	


	4. Meeting Notes, Decisions, Issues 

	The meeting was called to order by Liz Cardello, Chair and Dr. Chesnut.  Larry Mayhew was introduced as a new NAC member.  Members present introduced themselves and gave a short background of themselves.  

Emily Hamilton presented an update on current advancement initiatives.  The Student Travel Fund has received support for this year’s P1 students of $2800.  Updates on the more newly established initiatives honoring Boyd Granberg and Lon Larson were presented.  A brief handout explained the proposed science facilities renovations as the campaign to fund these phases begins.  HI renovations for lecture halls 102 and 104 will hopefully be undertaken in summer 2010.  The CPHS presence on Facebook and LinkedIn by Dr. Rospond has been established and connections are happening.  Dr. Bob and Denise Soltis attended the Illinois Pharmacy Association meeting hosting a reception for our alumni in attendance.  It was well received and appreciated.  Tom Rickey, BS PH, 68, received the “Bowl of Hygeia” award, nominated by NAC member Bob Schnarr.  


Dr. Rospond presented Brian Reisetter with a framed copy of the article featuring him in Blue, spring 2009.   Dr. Rospond is seeking nominations for the Young Alumni Achievement award, the Alumni Achievement award and the Weaver Medal of Honor.  Please submit your suggestions to her by Oct. 20th.

Provost Michael Renner was introduced by Dr. Rospond upon his arrival.  Provost Renner gave congratulations on our successful accreditation process.  Dr. Renner then welcomed questions from the NAC members on a variety of topics: on-line learning tools, continuing education programs, healthcare cooperative education programs with Des Moines University, Drake as a “Think Tank” for the healthcare reform process and healthcare public policy, DMU and Drake shared degrees, the current job market and placement of graduates in employment were amongst the topics and ideas discussed and presented for possible Drake University focus.  

Following a short break, Dr. Rospond divided the meeting attendees into small groups review various scenarios and give strengths, threats, and strategic positioning responses.   The purpose of this exercise was to see what topic/’s present themselves as needed for consideration and inclusion in the college’s strategic plan.  Discussion followed.  Folliwing the minutes is a summary of the posters presented.   Increasing scholarships for students and faculty development dollars were two frequently mentioned action/reaction topics for consideration.  

Members of the NAC were joined for a light meal by students and a mentor from the summer internship program.  The program focused on pairing students with mentors in both independent pharmacies and corporate pharmacies for entrepreneurial experiences.  Funding for this program came from NACDS and Pharmacists Mutual.  Students who participated in the program and spoke about their experiences were  Kathryn McDonald, Victoria Erxleben, Dorothy Chszaszcz and Tim Humlicek.  Karen Merrill from Medicap- GRX attended and gave her thoughts on the program as they worked with Katie McDonald this past summer.  All students were very positive about the program, found it life-changing, believed that it gave them greater focus, enabled them to find resouces and discover fields of pharmacy practice not previously considered, as well as giving them the confidence and skills to be more proactive.  It was a unique experience that other interns they met and worked with found themselves envious.  It did indeed force them to become “agents of change” as was advertised during the selection process.   The program will continue for another year with the current funding.  Plans are already underway to find funding or develop a plan to fund the program after the summer of 2010.  

Meeting adjourned for the evening.

The meeting was reconvened at 8:15 am on Oct. 9th.  Information was distributed on the college’s new faculty.  Invited new members to the NAC information was distributed by Dr. Rospond also.  New NAC members will begin their terms Jan. 1, 2010.  Please send Dr. Rospond names of people to invited onto the NAC.  

Dr. Bob Soltis presented a summary of the ACCP Curricular Summit that he, Dr. Johnson, Dr. Phillips, and Dr. Pandit attended in early September.  Dr. Soltis presented some of the conclusions from the focused time.  CPHS has confidence in our curriculum based upon our recent self-study.  We should look at our competencies to make sure that they are stated in measureable ways.  Our pre-pharm program and our admissions standards are a strength.  We know that our students have the competencies to succeed in our program when they are admitted to the professional program.  Standardized testing doesn’t always accurately reflect competencies for our students.  The reflections in our e-portfolios can give us a better measure of competencies learned and practiced through experiences.  We need to streamline our embedded assessment process.  CPHS and Drake needs to step-up our technology plan more effectively using it as a learning tool.  Time management for faculty is an issue with both more technology use and more competency measurement through written responses in e-portfolios.  

The use of technology in pharmacy practice, paperless classrooms, electronic textbooks, laptop computers etc. resulted in an interesting discussion by NAC members how these practices affect the corporate world and citizenship roles and responsibilities upon graduation.  

The Alumni Office has started planning for the All Pharmacy Reunion to be held during Relays 2011.  Blake Campbell and Jonathan Brendemuehl explained how previous reunions have been planned—most recently the All Greek Reunion during Relays 2009.  Issues needing to be addressed are:   planning committee members, who pays, what campus facilities are needed, what time frame, who to involve and how.  Projected attendance based on other reunions is 500 people.  Accurate contact information is needed.  Event needs to involve current students, faculty, and local alumni as well as class “agents” who can “get their friends and classmates” to attend.  Volunteers are needed from the NAC to act as our liaisons to the planning group.  More involvement and enthusiasm creates more attendance.  Other suggestions:  involve the pharmacy professional student groups, have class agents, use facebook and linkedin to connect with people, have an all-pharmacy reunion devoted website that once someone has registered enables others to see who is coming (classmates.com), allow alumni to keep their email addresses from Drake, have CE component so that the trip can be a tax deduction, involve current students in a White Coat and Sponsor connection.  75% of the CPHS alumns are not in Central Ia.  Announce the event at professional receptions events.  CE’s on Friday, small affinity group get togethers on Friday evening, and Sat.  Have on big event Sat. evening, one final affinity push on Sunday am and conclude.  Should the Weaver Medal of Honor be changed so as to not conflict?  Send any other suggestions, comments, volunteer names/contacts to Dr. Rospond who will pass along information to Alumni and Advancement.  

Denise Soltis, Assistant Dean for Clinical Affairs, presented to the NAC Drake’s response to is the required 300 hours of early experience work for pharmacy students.  P1 Students complete 60 hours, P2 students complete 90 hours, and P3 students complete 120 hours of experience.  The experiences are tied to the pharmacy skills and applications course sequence that students complete over the three years.  P1 students focus on geriatic relationships and communication skills, dispensing, and professional development and reflection.  P2 students complete sterile training, diversity of practice, an elective unit on either health fairs, smoking cessation, senior care, or bone density screening as well as professional development and reflection.  P3 students complete continuity of care experiences, immunizations, and drug therapy, as well as professional development and reflection.   

Students in each class talked to the group about their experiences.  Rachel Herrild, P1 focused on her experience at Calvin Manor, Paul Ruthman spoke on his experience at the Jasper Co, Ia, Free Clinic, Greg Zumach worked at the East Des Moines Free Clinic.  Brittany Gore had experiences with a home care system as well as providing continuity of care.  Jodan Ruestman has been very busy with the immunization program.  So far this semester, our students have completed 765 hours of immunication work, giving over 2500 immunizations, supervised by pharmacists.

Two new faculty members Kim Huey and Andrea Kjos joined the group for a light lunch.  They responded to questions regarding faculty recruitment and their experience visiting Drake and joining the faculty as well as plans for research setting up a lab and being research on an on-line internet professionalism study.  


	5. Action Items   

	Action
	
	Due Date

	Suggest New  NAC perspective members to Dean Rospond
	
	On-going

	Suggest Alumni for the Alumni and Young Alumni Achievement awards and the Weaver Medal of Honor
	
	Oct. 20

	All Phamacy Reunion – Suggest names for planning committee to Dr. Rospond
	On-going
	ASAP

	
	
	


	6. Next Meetings

	Dates:  
	January 14 

April 20 and 21
	2pm Central time 
	Telephone Conference Call

Begin at Noon on April 20 End with the Weaver Reception April 21
	
	Call 1-866-279-5008 passcode 346900#

	Agenda:  
	TBA


Scenario # 4 Part 1
Healthcare reform leaves out pharmacy, beyond dispensing.  Traditional reimbursements decrease, Medicare Part B Provider denied. 

Strengths
Educational Mix, professional/liberal arts 
Entrepreneurial focus
Communication skills/pt. focus of students
Alumni in leadership positions 

Response
1)  Train and Educate Healthcare decision makers
2)  Pharmacogenomics
Threats
 Limited Public Policy Voice
Alumni Network could be stronger
Decrease in applications and enrollment if job market changes 
No other Allied Health Professional Degrees
Private Institution

Responses
College Facebook/LinkedIn efforts
Add more health profession degrees
Find/Enhance public policy voice
Consider more/diversity health degree programs 
Increase Endowments and Increase Scholarship 

Scenerio 1:
College of Pharmacy @ public institutions announces 50% increase in class size in 2010 and beyond

Strengths
Faculty student ratio
Facility
rotations/internships
environment
credibility
*class size
Scholarships?
Responses to our strengths
Ensure we keep competitive advantage with faculty, facilities, and mentors
Promote our strengths—combined degrees and class size

Threats
tuition expense
decrease in class size
faculty loss
increased competition for rotation sites

Responses to these threats
Short term – don’t change standards, tolerate a modest drop in class size and increase scholarships
Long term- reassess recruitment process and scope 


Scenario #3  - a real threat-- New CP in WI :  65 students in 2010, new CP in IL 65 students in 2011

Strengths
established campus
reputation
solid accreditation
financial aid
job placement record
pre-pharm program
4 years includes internships
strong university financials
combined degrees
experiential site relations

Responses
Admissions needs to beef-up our selling pitch
strengthen financial aid
strengthen alumni/student relationship
Invest in our faculty –faculty development and start-up costs
strengthen relations with other Drake Colleges

Threats
lower tuition?
closer to home
metropolitan areas bigger
lower cost of living if @ home
more demand for our faculty/preceptors/rotation sites

Responses
increase financial aid
invest in our faculty  research $
promote advantages of campus life
highlight DSM and Drake community environment 

Scenario #2 – A Des Moines-based, private for-profit health professions institution adds a pharmacy program. 
Strengths
Drake reputation – known in the region/nation
College life/campus (athletics, Drake Relays, etc)
Accreditation
Alumni network
Combo programs
Residency placement
Don’t just recruit in IA

Threats--- Proactive verses reactive 
interdisciplinary education –joint degrees, majors/minors, entrepreneurial leadership
Built in pool of applicants—other RPH schools    , a real threat?
Faculty recruitment – benefits, university resources
Experiential sites –educational opportunities for employees $$, meet with high level people
Fund-raising (TB, JA) develop alumni network—Dan Jorndt 
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